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Corporate Objective

A human health care company capable of making a meaningful contribution under any healthcare system while
observingthe highestlegalandethical standardsinits business activities.




Message from the Chairman

The modern pharmaceutical industry has two missions: the
discovery and the development of curative medicines and

preemptive medicines. Also we make every efforttogetaccessto
thosemedicinesforpeopleinneed.

To fulfill these missions the fundamental corporate strength we need is compliance. Compliance
underpinsthebasicabilityforthe growth. Butcompliancechangesas time passes;inotherwords, itis
aliving standard.What was right yesterday, may no longerberighttoday. Thisis the reason wetrain
ourselvesconstantlythrough various sessions both intemally and externally.

Above all, | would like to emphasise that if you do the wrong thing with regard to modern
compliance, the consequences for you as anindividual and forthe company as an organisation will
be devastating. This Code of Conduct Handbook provides guidingprinciples tohelp you and Cadila
staycompliantandachieve our missions.

Dr Rajiv | Modi

Chairman & Managing Director,
Cadila Pharmaceuticals Ltd.
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Introduction to the Code of Conduct Handbook

A. Whatis compliance in Cadila?

Compliance in Cadila means complying with written standards such as laws, regulations, Cadila policies and
procedures as well as the ethical standards of integrity, responsibility and authenticity.

B. Who is this Handbook for?

ThisHandbook contains Cadila’s Charter of Business Conduct and Code of Conduct applicableto anyoneworking with
oronbehalfofCadila, includingofficers,directors, managers, employees, contractorsand agents.

C. Whatisthe purpose of this Handbook?

The Handbook highlights some of the written and ethical standards Cadila expects everyone to comply with. It
provides some guiding principles. TheHandbook does not give detailed solutions to every situation we facein our
day to day activities. We needtoreferto Cadila policies and proceduresforfurtherinformation.

The Handbook sets out the available resources everyone can use to supportthe implementation of these standards. We
should discuss matters with colleagues and in particular consult ourmanager. In addition, we can consultourlocal or
regional Compliance Contact, Compliance Department (“Compliance”), Human Resources or Legal Department as
appropriate.

We must remember that our activities do not necessarily end when we leave our place of work. If we interact with
customers, attend professional events ortravelon business, we are representing Cadila. The standards outlined in the
Code applyto thoseactivities too, and need to be subject to the same judgements we make about ouractivitiesasin
ourplaceofwork.

D. How to use this Handbook

Everyoneisexpectedtoreadandunderstandthe guidingprinciples coveredinthis Handbook andapplythemtotheir
day to day activities.



Charter of Business Conduct

Established: 01-07-2020
Revised: 03-01-2022

Wegivefirstthoughtsto patientsand theirfamilies.Westrivetoincreasethe benefitsthathealthcareprovidesthem
and we conduct our business to meet their diversified healthcare needs worldwide. As a Human Health Care
company, we develop and provide products and services that contribute to the well-being of patients and their
families under any healthcare system.

ltisanintegralpartof our corporate missionthatwe exercisegood business judgementandactina proper manner, in
compliance with all relevantlaws and ethical standards. These principles are essential to the company’s existence and
are giventop priorityinall corporateactivities.

We hereby establish our Charter of Business Conduct as a statement of our commitment to compliance. Cadila’s
officers, directors and managers recognise thatit istheirroleto lead by example by implementing the content and
spirit of this Charter in all the work they do and in supervising those who work with them. By adhering to this
Charter, theywillinspireand encourageeveryoneto applythese standardsinalltheiractivities.

Everyoneis expected toabide bythe contentand spirit ofthis Charter.



Cadila and its stakeholders

We promote mutual respect and trust in our business relationships including healthcare providers,
shareholders, employees, businesspartners, patients and communities

We do not tolerate bribery or any other form of corrupt business behavior
We compete fairly
We appropriately manage information and ensure our records are accurate, complete, fair and secure

We communicate with stakeholders, and appropriately disclose corporate information in a timely
manner

Weactinaccordance withthe principles of fairness, respect,andnon- discriminationin the workplace
andprovide a safe workenvironment forour employees

Cadila and society

We comply with all relevant laws and regulations of each country inwhichwe do businessand we conduct
ourselves with the highestlevel of integrity

We respect human rights and prevent, within the scope of our business, modern slavery such as child
labour, forced labourand human trafficking, while we take into considerationthe cultures and customs of
the countrieswherewe operate

Wearea “good corporate citizen"and supportand encourageactivitiesthat contributeto society
Wemaintainfair andtransparentrelations with politicaland governmententities

We shall not enter into, or to the extent we become aware we shall sever, relations with organised crime
groups

We promotebestpracticesforenvironmentalprotectioninourbusinessactivities



Code of Conduct



Partl

What Cadila’s Code of Conduct means to each of us

1.1 Our responsibilities

12 Additional responsibilities for officers, directors and
"~ managers

1.3 Asking questions and reporting compliance concerns



1.1 Our responsibilities

Compliance is everyone’s responsibility. Everyone is responsible for being trained on, understanding and applying
relevant laws and regulations, Cadila’s ethical standards, policiesand procedures.

Whilstitisdifficult to be preparedfor every possible situation in our daily work, this Handbook can help us recognise
some potential issues and give us basic guidance onhow torespond in different situations.

Ourmanagerscanhelpusimplementthe standards setoutinthisHandbook.We should askourmanagerifwehave
aquestion orare unsure abouthowto deal with a situation thatwethinkis notcovered by the Handbook, policies or
procedures,or weareunsure howto apply Cadila’sethical standardsinagivensituation.

Cadila resources, such as our local or regional Compliance Contact or Helpdesk, Compliance Department
(“Compliance”), Human Resources or Legal Department, canalsohelp usifourmanagerisunable to provide clear
guidanceorwearemore comfortablediscussing aconcern withsomeoneotherthanourmanager.

Everyonehasanobligationtoreportconcermnsregardingnon-compliancewith written standards and Cadila’s ethical
standards.



1.2 Additionalresponsibilitiesforofficers, directorsand

managers

In addition to the responsibilities described in the previous section (page 10), officers, directors and managers are
expected tolead by example whenapplying relevant laws and regulations, Cadila’'s ethical standards, policies and
proceduresto theirdaytodayactivities.

Officers, directors and managers must guide and train employees under their supervision and ensure that their
employeesfollowalllawsandregulationsand Cadila’s ethical standards, policies and procedures. They are responsible
for helpingto implement the compliance programmeintheirarea.

Cadila gives its officers, directors, and managers, responsibility for the compliance programme,buttheBoardofCadila
oversees its overall implementation and is responsible for ensuring that appropriate Compliance structures and
systems are in place and operating effectively.

Officers, directors and managers are responsible for ensuring that compliance concernsintheir area areproperly
handled and resolved. Prompt and accurate internal reporting about compliance concerns is essential to the
successofthe compliance programme. The compliance performance of officers, directors and managersisacritical
partoftheirmanagementperformance and theyare evaluated on that basis.

In Cadila, the compliance programme includes having a compliance structure, clear and concise policies and
procedures, good communication and effective training, reporting and internal controls, and processes to enable
employeestoreport complianceconcerns.



1.3 Asking questions and reporting compliance
concerns

ltiseveryone'sresponsibilitytoensure Cadilacomplieswithlaws andregulations, Cadila’'sethicalstandards, policies
andprocedures.Whentherightthingtodoisnot clearto usorsomethingdoesnotseemrightweshouldask questions
orreportour concerns.Failingtodotherightthingmayalsodamage Cadila’'sbusiness andreputation.

If we are unsure that what we or our colleagues are doing complies withorwe become aware ofnon-compliance,
with written and ethical standards we should speak with our manager or consult Compliance, Human Resources,
Legal orother relevant departments as appropriate.

Complianceconcerns shouldbereported promptlybecausetheearlierthe company knowsaboutthemthe sooner
itcaninvestigate and takeappropriate action.

1.3.1 Policy of non-retaliation

Cadila encourages everyone to report compliance concerns and does not tolerate attempts to stop someone from
making a report. No one will be punished or disciplined for making a report in good faith. Additionally we will not
allow anyone to interfere with an investigation of a compliance concern or retaliate against the person who
reported it. Any attempt to interfere with an investigation or toretaliate mayresultindisciplinaryaction.
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Compliance can help us:

understand our obligation to report compliance concerns and methods for making a
compliance report

when we are not sure that what we or our colleagues are doing is compliant or ethical

if we want to speak to someone other than our manager, or we do not consider that our
manager's advice meets Cadila’s standards

when we report an activity that may not comply with written or ethical standards
Compliance cannot help us:
with advice for personal legal issues or other issues not related to our work at Cadila

if we make a compliance report that is knowingly false

Reporting compliance concerns

You should always report something you believe not to comply with laws and regulations, Cadila’s
ethical standards, policies or procedures. If you are not sure, you should contact Compliance.

Be assured that a report of a compliance concern will be treated confidentially and
information will be shared only in order to carry out any necessary investigation.

Scenario

| think a colleague is engaged in conduct that does not comply with the law as well as
Cadila policy but | don’t want him to get in trouble. What should | do?

Advice

You should speak to your manager or Compliance rather than ignore a problem which potentially
could damage Cadila’s business, reputation or patients.
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Ourworking environment

Discrimination
Harassment

Health and safety
Drugs and alcohol
Use of social media
Conflicts of interest

Fraud



2.1 Discrimination

Cadilawelcomesandrespectsdiversity, and believesin the fairtreatmentofall people. All ouractivities, including
recruitment, training, and promotion, reflect that philosophy. Cadila policies are intended to encourage the
professionalgrowthand developmentofallemployeesin aworkplace environmentthatis freefrom discrimination.

Examplesofdiscriminationinclude, butare notlimitedto:race,gender,age, disability, national origin, religion, sexual
orientation, marital status.

In short:

We should:

¢ treateveryonewithrespect

¢ baseevaluationsofanemployee’sjobperformancestrictlyonthe merits

We should not:

* make decisionsinrespect of anyemployee or applicantbased on attributes
notrelatedto the person’s job performance or qualifications




2.2 Harassment

Everyone has the rightto work in a place that is free from harassment and no-one  should engage in conduct that
constitutesharassment.Weareallexpectedto support a harassment free workplace.

Wemustmakeareportifweorourcolleaguesarethe victimsofharassment. Cadila doesnottolerateanyonemaking
sexualadvancestowardacolleagueinthe workplace orwork-related environment, ortakingintimidatingoroffensive
actions thatcreateahostileworkingenvironment.

In short:

We should:

¢ treat everyone with respect and professionalism and as business colleagues,
not social friends or classmates. The workplace is a professional environment,
notahome orschool or private club

We should not:

* make oruse offensive orinappropriate comments, pictures, orwrittentext

Scenario

Acolleaguetellssexualjokesduringthelunchbreak.Whatshould|do?

Advice

Behaviour or action that makes you uncomfortable and unreasonably interferes withyourwork performancemaybe
considered harassment. To some extent, thisis a question of degree, butin appropriate cases, you should let your
colleague know that this behaviour is offensive to you or your colleagues and ask him or herto stop. You may also
consult your manager, Compliance, or Human Resources for further guidance.



2.3 Healthandsafety

Cadilaprovidesaworkenvironmentthatcomplieswith healthandsafetylawsand regulations.Weshouldallbe aware
of the safety procedures applicable toour activities and follow them.We must immediately report any accident, or
unsafeor potentially hazardous practiceorcondition, including actual orpotential security risks,toourmanageror
relevantdepartment.

Certain areas of our business, such as Research and Development and manufacturing, involve the handling of
materialsand equipmentthatcanpose hazardstothe health orsafetyofemployees, andthatarestrictlyregulated
ormay impactthe environment. [fwe areinvolved inthese types of activities we should consultour local written
standards to understand how to work with these materials orequipment.

The use of certain medicinal drugs may impair our ability to function properly. We should be aware of how this can
affectourdayto dayactivitiesandifthisposesa problemforhealth and safety atworkwe should consultourmanager,
Human Resources or otherrelevant department.



In short:

We should:

¢ beaware that not complying with safety laws, regulations, policies and
procedures can lead to serious health or safety problems

¢ obtain written approvals fromthe appropriate manager ifthere are no
relevant laws, regulations, policies or procedures

+ immediately report accidents and unsafe or potentially dangerous practices

We should not:

¢ depart from safety laws, regulations, policies or procedures
¢ |eaveaccidentsand unsafe or potentially dangerous practices without

reporting




2.4 Drugs and alcohol

The use of drugs and alcohol can be a serious workplace issue. Notonly can their use lead to significant health
problems but anyone under the influence of drugs or alcohol can be a hazard to themselves and others. Cadila
believes that alcohol and drugshavenoplaceintheworkplace,unlessrequiredforamedicalcondition. Cadila does
notallowthe use ofillegal drugs at work. The consumption of alcohol on site withoutpermissionisalso prohibited.

Drug and alcohol misuse cancreatea serious health and safetyrisk for the abuser and for other employees. We
should contact our local Human Resources Department if we are concemed about ourselves or colleagues.

In short:

We should:

¢ beaware thatthe consumption of alcohol or drugs can be dangerous in the
workplace

We should not:

¢ consumealcoholintheworkplace withoutappropriate permission

Scenario

My department wants to hold a celebration for the launch of our new product. We wantto serve food and alcoholic
beverages.Sinceitisa celebration,isitOKtohave alcohol?

Advice

It might be, but in any event, you must obtain appropriate managerial approval or approval as set outinyour local
policy before you havealcohol at awork event.



2.5 Use of social media

We are all responsible for the reputation of Cadila whether during office hours or otherwise. Our actions may
adversely affect Cadila’s reputation, which can be detrimentaltoCadila’'sbusinessand consequentlyto patients. In
ordertoprotect Cadila’s reputation we should be mindful of what we post on social mediain a personalcapacity
andavoid being seentobeacting onbehalfofCadila, or expressing Cadila’s official view or opinion.

Any social media accounts created for Cadila business purposes must be properly approved in accordance with Cadila

policies and procedures.

In short:

We should:

« avoid being seen to be acting on behalf of Cadila when acting in a
personal capacity

¢ clearly identify our posts as personal, write in the firstpersonanduse a
personal email address

We should not:

¢ opensocial mediaaccountsin apersonal capacity thatcould be interpreted
by others as acting on behalf of Cadila (e.g. using an Cadila company name,
names of Cadila-related products or services)

¢ writeaboutCadila productsorcompetitorproductsorservices
¢ postinformationthatmightbe construed inawaythatcould damage Cadila’s

reputation, even indirectly. We should not post disparaging, offensive,
obscene, discriminatory or defamatory statements about Cadila, its clients,
personnel or business partnersc

« reate social media accounts for business purposes without proper approval




Scenario

My motherhasrecentlybeentakingaCadila druganditseemstobeworking,and| would liketo share thisgoodsnews
tofriends viasocial media. Canldothis?

Advice

No. Itis against Cadila policy for you to write about Cadila’s products on your personal social media. Only people
authorised to post messages about Cadila and its products can do so through Cadila authorised media.

Scenario

lhave created asocialmediaaccountforuse betweencolleaguesatwork. Isthis acceptable?

Advice

No. Only authorised social media for business purpose is permitted. Communication between colleagues for business
purposes must be done through authorized and secure media such as e-mails or company telephones.



2.6 Conflicts of interest

Whenwe make professionaljudgmentsoracton behalfofCadilawe areresponsible for doing so impartially and in
the best interests of the company. A conflict of interestexists when ourpersonalinterestis inconsistentwiththose of
Cadilaand creates conflicting loyalties. This conflict may cause us to make a biased business decisionthatmaynotbe
inCadila’sbestinterests.

In performing ourwork, a conflict of interest may arise if we have a personalinterest inapossible transactionorina
third party with whom Cadila has a business relation, or if we receive a gift or invitation to an event from a business
partner.

If we have an actual conflict of interest or there is a potential for the appearance of a conflict of interest we should
declare it to our manager so thatan appropriate solution can be found, for example, by removing ourselves fromany
decisionabout athird party.

Examples of potential conflicts include:
+ professional engagements, including third party board memberships
s settinguporbeingatrustee ofacharitywhich Cadilasupportsoris askedto support
s acceptingcash,giftsorinvitationsfromabusinesspartner
* owningstockin an existing or potential business partner or competitor
¢ conducting businesswith a companyowned by afamily member or friend

s acceptingaposition with an existing or potential business partner



In short:

We should:

¢ declareanypotential conflicts ofinterestto ourmanager

We should not:

¢ beundulyinfluencedinourbusiness activities by relationships with close
friends and family members

Scenario

lownstockina companythatdoesbusinesswith Cadila,do | have todisclosethis information?

Advice

Theremaybeanissuewith yourowning stockina companythatdoesbusiness with Cadilaandyoumustdisclose
this information to your manager. Your ownership of the stock means you have a personal interest that may be
different from Cadila’s and the potential for a financial gain at Cadila’s expense. You will need to discuss this
situationwith yourmanagerand Compliance.



2.7 Fraud

Cadilaprovidesguidelinestodetectand preventfraud, misappropriationsandother irregularities. Fraud is defined as
the intentional, false representation or concealment of a significant fact which leads someone to actupon itto their
detriment.

Eachofficer,directorand manager shouldbefamiliar with the types ofirregularities that might occurwithintheirarea
of responsibility, and we should allbe alertfor any indication ofirregularity

2.7.1 Appropriate use of expenses and funds

Appropriate payments and reimbursement of expenses are fundamental to all legitimate business activities. All
expense payments should be conducted in transparent processes (cashless payments, etc.) based on facts, andin a
timely manner. We must all submit, use and reimburse expenses appropriately in compliance with Cadila procedures
(including requirements such as amount limits, use of preferred vendors, etc.).

Research and Development activities are funded not only by internal resourcesbut  also by external resources. We
must appropriately manage and use Research and Development fundsfortheirintended purpose.

2.7.2 Assuring reliability of research data

Inordertoassurereliability ofresearch data, we must have adequatemechanisms to address fraudulent conduct in
such activities (fabrication, falsification, plagiarism, etc.). We must follow policies and procedures in research divisions
in each country where Cadila operates.

Ifwe becomeaware offraudulent conduct, we mustcontact Compliance.



In short:

We should:

¢ be aware of the types of irregularities or fraudulent conduct that might occur
withinourarea

« report any effort to engagein fraud, negligence or improper manipulation of
clinical trial results

We should not:

« request reimbursement of inappropriate expenses
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Cadilaandits stakeholders

Research and development

Manufacturing and distribution

Promotional and non-promotional communication
Adverse events and safety

Interactions with Healthcare Providers

Relations with regulatory and other public agencies

3.1 Researchanddevelopment

Research and development activities are the basis of Cadila’s business and essential to achievingourhuman healthcare
mission. We carry out our research and development activities respecting intellectual property rights (page 51), data
integrity (page 25), healthand safety (page 18), Healthcare Providers (page 34), clinical trial participants and the scientific
community. Weengageinresearchanddevelopmentactivitiesthatcomply with all regulations, internationally recognised
standards e.g. Good Laboratory Practice (GLP)and Good Clinical Practice (GCP)and we adhere to high ethical standards.

3.1.1 Respect for clinical trial participants

Cadila respects the principles of GCP for clinical trials including the rights, safety and well-beingoftrial participants.
Freelygiveninformed consentshould be obtained from every participant priorto clinical trial participation.

3.1.2 Disclosure of clinical results

We must disclose, in atimely and accurate fashion, clinical trial results regardless of outcome.



3.1.3 Handling regulated chemicals and materials

In the process of research and development, we create and handle various chemicals and materials, which are
regulated by laws and regulations, Cadila policies and procedures, such as narcotics, anti-hypnotics (and their raw
materials), psycho- pharmaceuticals and other hazardous chemicals.

Chemicals and materials may be hazardous if they are not properly handled (including living organisms and
radioactive materials)and mayimpactthe environment (including genetically modified organisms).

3.1.4 Animalresearch

Cadila accepts that animal research is a necessary and required part of verifying safety and efficacy in the
development of new drugs. Weare dedicated to the humane care and treatment of the laboratory animals we use.
Our animal research is overseen and guided by an Institutional Animal Care and Use Committee (IACUC), which
includes external specialists.



Ourresearchis conductedwith scientificrigouranddue considerationisgivento thewell-beingoftheanimalsas well
astothe 3R Principles ofanimaltesting:

3.1.4.1 Replacement: Evaluating altemative techniques for animal research
3.1.4.2 Reduction: Reducingthe numberofanimals usedtoaminimum

3.1.4.3 Refinement: Minimisingpainandsufferingofanimalstobe usedinresearch

In short:

We should:

¢ conductourresearchanddevelopmentactivities strictlyinaccordancewith
Cadilapolicies and procedures

¢ takesteps,withtheIntellectual PropertyDepartment, to secure appropriate
intellectual property protectionforanyresearchand developmentwork
Cadila does

¢ ensurethatall clinicaldataarerecordedand reported accordingto the clinical
study plan

e follow Cadila’s guidelines on disclosure of results from clinical studies

We should not:

s suppressnegativedataabouta productin development or otherwise attempt
to distortthe development record
* engage infraud, negligenceorimproper manipulation ofclinical trial results




3.2 Manufacturing and distribution

Cadila’'s manufacturing and distribution activities comply with all laws, regulations and internationally recognised
standards e.g. Good Manufacturing Practice (GMP).

Cadila manufactures products of high quality to ensure the health and safety of patients. We carry out our
manufacturing activities with due regardforhealth and safety (page 18), and the environment (page 46).

Quality assurance includes production levels (such as intake and handling of raw materialsand finished products,
including contractmanufacturing)andproper storage and handling ofthe products during distribution.

In short:

We should:

¢ beaware ofandreportanydiversion orillegal tampering of our products

We should not:

¢ conductactivitiesthatcause ormaycausecontaminationof production sites,
rawmaterialsorfinished products




3.3Promotional and non-promotional communication

As ahuman healthcare company Cadila strivesto create, produce and marketinnovative products that provide benefits
to patients and their families. Our stakeholders have a legitimate interestin our products and the results of our research
and development activities.

Cadila markets and promotes its pharmaceutical products worldwide. We provide accurate and balanced scientific
information, and promote our products only for the uses for which they have been approved by the applicable
regulatory authorities.

Off-label and false or misleading promotion and promotion of pre-approved drugs areprohibitedastheymayraise
legal, regulatoryand productliabilityissues. The relevant department must approve the content of any promotional
materials,and wemustavoidimproperpromotional activities.

If we are engaged in promotional activities, we are expected to be familiar with the rules governing promotional
activities.

In our promotional and non-promotional activities, we interact with Healthcare Providers; the rules governing this
kindofinteractionare manyandcomplicated andtheyvaryfrom countryto country(page 34).

3.3.2 Advisory board meetings

Advisoryboardsmeetingsshouldbe held onlytoenable Cadilatoanswerlegitimate businessquestionstowhichwe
donotalreadyknowthe answer and mustcomply with local or regional writtenstandards. They are therefore bytheir
very naturenot promotional.

Tobe considered alegitimate advisory board:

thechoiceand number of participantsshould stand uptoindependent scrutiny
eachmembershouldbechosenaccordingtotheirexpertisesothattheywillbe ableto contribute meaningfullytothe
purpose and expected outcomesofthe meeting

e theagendashouldallowadequatetimefordiscussion



ltmaybe necessary todiscussclinicaldataaboutourdrugsbutonlyifthat informationis essentialtomeetthe stated
objective of the advisory board meeting. To do otherwise might be disguised promotion or promotion of an
unlicenseddrug orindication.

Consult Compliance or the relevant department if you are not certain the meeting being organised is an Advisory
Board.

In short:

We should:

¢ provide accurate and balanced scientific information regarding ourproducts’
appropriate use and safetyinformation

¢ conduct promotionalactivities using only materials that have been approved
bythe relevant departmentin our company

We should not:

¢ promote ourproductsforanyusesthatarenotauthorised

Scenario

| found an article in a reputable medical journal regarding one of our products. May | circulate it to our sales
representativesforthemtouseasareference?

Advice

Not unless it has been approved by the relevant Cadila department. Sales representatives may use only those
documentsandmaterialsthattherelevant departmentinyourcompanyhas reviewed and approved forpromotion
and advertising. Documents provided solely fortraining purposesare nottobe distributed outside of Cadila.



3.4 Adverse events and safety

The safety of our products, whether they are under development or on the market, is fundamental to our human
healthcare mission. Weareobliged by lawto collectand reportall informationregarding the safety of ourproducts.

Ifany of usbecomesaware ofanadverseeventrelatingtoaCadilaproduct,we shouldimmediatelyreportittoourlocal
Pharmacovigilance Departmentin accordance with local standards.

Cadilaisresponsibleforreportingadverse eventstogovernmental orregulatory authorities. [fwearenot sure howto
proceed, wemust ask ourmanager or contact ourlocal Pharmacovigilance Department.

In short:

We should:

« reportall adverse events and safety information on marketed products, as well
as on products being used in clinical trials, to the appropriate
Pharmacovigilance Department

¢ befamiliarwiththerequirementsand procedures foradversedrugevent report

We should not:

¢ ignore or attemptto conceal adverse information aboutour products

Scenario

Afriend of a friend has posted on social mediathat they felt really unwell after takinga Cadiladrug. Dolneedtotell
anybody?

Advice

Yes.You mustreport the message you have seen to your Pharmacovigilance Department in accordance with your local
procedures.



3.5Interactions with Healthcare Providers

Collaboration between industry and Healthcare Providers benefits patients. Itis a relationship that has delivered
numerous innovative medicines and changed the way many diseases impact our lives. Industry and Healthcare
Providers collaborate inarangeofactivitiesfromclinical research, sharingbest clinical practiceand exchanging
information on how new medicines fit in to the patient pathway. Cadila also interacts with Healthcare
Organisations/Entities and Patient Groupsto implementourhuman healthcare mission.

In all of these and other interactions, it is important that we ensure that the interactions are in accordance with
applicable laws, regulations, and Cadila policies andproceduresandthatanycompensationprovidedtoHealthcare
Providersor Organisations/Entities is in accordance with fair market value.

Anydiscussionofpricing ordiscountsmustbe done in accordance with local standards.

3.5.2 Disclosure of payments to Healthcare Providers, Organisations/Entities
and Patient Groups

The collaboration Cadila has with its Healthcare Providers, Organisations/Entitiesand Patient Groups isimportantto
us.Wewant to ensure that patients and others have confidencethatthese relationships areopen andtransparent
andthisiswhyCadila supportstheinitiatives of the pharmaceutical industry to disclose details of paymentsand
other benefits in kind. We must therefore capture all relevant information sowe can comply with local disclosure
requirements.

3.5.3 Domestic andinternational events

When Cadila arranges an event there are written standards thatmustbe takeninto  consideration. For example, the
local rules applicable to the:

¢ meeting agenda and materials

+ internalandregulatoryrequirementstopre-approveevents

¢ meetinglocationandvenue



e fair market value thresholds

e  hospitality and meals thresholds

e disclosure oftransfers of value

For international events we must also consider the nationality of the Healthcare Providers and consult with the
relevantdepartmentsandcountriestoensure compliance with variousdifferentwrittenstandards.

In short:

We should:

¢ interact with Healthcare Providers or Organisations/Entities only for a legitimate business purpose

¢ followthe variedlocallaws, regulations, policies and procedures applicableto interactions with Healthcare
Providers, Organisations/Entities or Patient Groups and specific activities

e  assure that any compensation provided to Healthcare Providers or Organisations/Entitiesisinaccordance
with fairmarketvalueforthe particular service provided and consistent with any relevant contract with the
Healthcare Providers or Organisations/Entities

* reportthe details of theinteractionin accordance with local policies, if required

We should not:

s interactwith orprovide anything of value to aHealthcare Providers or Organisations/Entitieswhichis
orcanbe perceivedasbeinganimproper inducement to prescribe of Cadila’s products

e provide anything of value to or on behalf of a guest or family member of a HealthcareProvider

s try to hide or fail to disclose any compensation or value provided to a Healthcare Providers or
Organisations/Entities



Scenario

I haveinvitedan expert to speak atone of our sponsored conferences. Cadilahasa greatrelationship with this expert
and lwould like to show him my appreciationby taking himto a nice restaurant for dinner. Can | do this?

Advice

Even if the purpose is to provide information of a medical/scientific nature or on Cadila products, orifit is in
conjunction with a Cadila-sponsored presentation, an expensive restaurant dinner is likely to be considered
inappropriateunderthe relevant country's standards. Please consult Compliance if you have any questions.



3.6 Relations with regulatory and other public agencies
Ourpharmaceuticalbusinessisregulatedbymanypublicagenciesindifferent countriesintheworld. Wemustensure

that Cadilahas appropriateinteractionswith all those agencies; those interactions must be accurate, complete, timely
and transparent.

In short:

We should:

¢ beopenandtransparentinourinteractions with public authorities







Part4

Relationship with society

4.1 Corrupt practices and bribery

4 2 Fair trade and competition practices
4.3 Political contributions

4.6 Environmental protection

4.6 Organisedcrime

4.7 Human rights



4.1 Corrupt practices and bribery

ltis Cadila policy nottotoleratebribery (including facilitation payments) orother corruptconductinCadilabusiness
dealingseitherdirectly orbythird partiesacting onourbehalf.

Many countries have laws that prohibit bribery, including bribery of public officials or any other individual or
organisation.\Weshould rememberthe definition of public official differs from countryto countryand that this term
may include Healthcare Providers.

We do not offer or promise any payment or item of value to anyone for the purpose of corruptly influencing their
decisions in connection with the supply of goods or servicestoorfromCadila.Weshould recognisethatviolation of
theselawsmayresult incriminal chargesnotonlyagainstCadilabutindividualsas well.

4.1.1 Third party compliance due diligence

Weshouldensurethatthird partiesactingonourbehalfdemonstratethesame high standards as Cadila. To allow
Cadila to comply with anti-bribery, anti-corruption written standards we carry out appropriate compliance due
diligenceonthird parties priorto engaging with them and provide training to them when required.



In short:

We should:

¢ follow written standards for dealing with third parties, whether they are public
officialsoranyotherindividualororganisations.

¢ obtain approval forall gifts, hospitality and expenses in accordance with local
standards

¢ consultCompliance if we are unsure of our conduct or the laws applying to
thecountrieswherewe maybe conductingbusiness

We should not:

s give, promise or offer anything of value whichis or may be perceived as an
inducement forimproperconduct

¢ contractwith a third party without conducting appropriate due diligence
« failtoinvestigate any suspicious transactions by a third partyacting on behalf

of Cadila

Scenario

| plan to contract with a renowned public official Healthcare Providerfora service. Shehasaskedme tocontractwith
acompanyforthisservice instead. lamnotsure thatthis companyisreallynecessaryfortheservice; however, | feelit
maybehard torejectsucharequest. May | contractwith thiscompanyfortheservice?

Advice

You may contract for services with the individual orthe organisation if thereis a legitimate business need andifthe
contract terms are appropriate. Ifyouareunsure of whoisin fact providing the service, or unsure about whether the
proposed arrangement provides fair value to Cadila and is otherwise appropriate, please consult Compliance.



4.2 Fairtrade and competition practices

Cadila’s policy is to compete fairly and legitimately and to comply with anti-trust or competition laws in each
country in which we operate. Acts or practices of unfair restraintoftrade, forexample, cartel, price fixing, etc.are
prohibited.

We should consult the Legal Department if we have any questions about the application of competition laws to a
particular situation.

4.2.1 Dealings with competitors, distributors, customers and suppliers

Formal orinformal agreements or understandings with competitors, distributors, customers and suppliers may be
prohibited under competition laws. In some cases, evendiscussionaboutthesensitivetopicslistedbelowmayviolate
thoselaws.

Therefore any intended interaction involving these sensitive topics by anyone in  Cadila with any third party is
prohibited, unlesstherelevant LegalDepartmenthas givenits advice and prior written approval.

4.2.2 Sensitive topics for competitors
s  pricing,costsorprofits
+ termsorconditions ofsale (includingcredit extensionsorinformation)

+ entering orleaving, or allocating with one or more other companies, product, service or geographic
markets

¢ marketshareorproductionorsalesvolume
+ decisionstobidorquoteorotherwise allocate customers,suppliersorchannels of distribution

¢ whetherand howdiligentlyto pursue R&D projects



4.2.3 Sensitive topics for distributors, customers and suppliers

s terms under which a purchaser of our products resells the products (including price or whether the
purchasercanresell)

* making transactions dependent on other transactions (such as buying or selling other products or services)

s restrictingathird partytomanufacture, buy, sell or provide any serviceto another party

In short:

We should:
e take measures to avoid discussion of sensitive topics with third parties and, if required, remove ourselves from any such contact at the earliest opportunity
e  obtain prior written approval from the relevant Legal Department for any agreement or understanding with any third parties about any sensitive topic
e obtain prior Legal Department review of agendas for meetings with competitors (including trade associations or other industry gatherings)
e make sure that business decisions, including those about R&D, manufacturing, pricing, promotion and sales, are based on independent grounds

e report contact with third parties in line with company policy

We should not:

¢  communicate and agree with third parties about sensitive topics, without prior advice and/or approval from the relevant Legal Department




Scenario

| planto attend a conference where one of our co-promotion partners willbe present. Thisco-promotionpartner
has recently introduced a product that competes directly with one of our products. Can | discuss their new
productwith them?

Advice

Youshould limit your discussion with co-promotion partners to co-promotion matters. Any conversation about their
new product will raise competitionlaw questions,and unlessthe Legal Departmenthasapproved itin advance, you
should notdiscussthe newproductwiththebusinesspartner.

Scenario

| justwanttotalk to other market participants about some issues havingtodowith standardised practices,whichl
think will be in allour interests. Isthereanyreason| can'tdothat?

Advice

Yes, there is. Competition laws don't think markets should be “orderly” Competitors are supposed to make
independent business decisions. If they have agreements or understandings with their competitors about sensitive
topics, they violate competition laws inthe process. Cadila will not tolerate suchan outcome, and it exposes the
individuals involved, as well as Cadila, to legal liability.



4.3 Political contributions

Donations to politicians and political organisations are regulated in each country.In dealing with political donations,
Cadilacomplieswith locallawsand regulations.

In short:

We should:

¢ obtain appropriateinternal approvals before making any contributions to
politiciansor political organisationsinthename of Cadila




4.4 Environmental protection

Cadila places global environmental protection as an important componentof business operations and strivesto
maintain the environmentin compliancewith written standards.

In short:

We should:

e help conserve energy and materials through recycling, power saving, water
saving,etc.

¢ bealerttowaysinwhich Cadila’s activities can be changed to reduce
the company’senvironmentalfootprint




4.5 Organisedcrime

We do not enter into, or to the extent we become aware we sever, relations with organised crime groups.

If it is found that individuals or third parties we work with are involved in, or are suspected of beinginvolved in,
organised crime, we promptly reportourconcernto Compliance.

In short:

We should:

e be aware that organised crime exists

¢ avoid any situationthat could involve Cadila inrelationswith organised crime




4.6 Humanrights

Cadilais committed to uphold all internationally recognised human rights wherever our operations are located.
Cadilawill not tolerate the use of, including by its third partiesortheirsupplychains,modernslaverysuchaschild
labour,forcedlabour, humantrafficking or any other behaviour thatdoesnot maintain human dignity andrespect.

In short:

We should:

¢ respecttherightsofall people inthe way we conductourbusiness

Scenario

| have become awarethat one ofour suppliers regularlyuses childrentowork in theirfactory.Whatshouldldo?

Advice

You should inform your manager and/or Compliance.



Part

Corporate assets and information

5.1 Documentation

5.2 Intellectual property

5.3 Confidential information

5.4 Protection of personal data

5.5 Insiderinformationand trading

5.6 Cadila's assets

5.7 Tax payments and financial statements



5.1 Documentation

Documents are the memory of a company. Individuals may remember events, but their memories are not
consistentlyreliable. Peopleinsideand outsidethe company regarddocumentaryrecordsasmuchmoreimportant
intryingtoreconstruct thingsthathappenedinthe past.

Noteverythingthat happens needsto be documented. Butweneedto be aware thatwhenwewriteemailsorother
messages, when we leave voice mails,and even whenwe have telephone conversations, ifthey arerecorded, we
arecreating documents.

It is essential that documents be created for matters that need to be documented. There are many laws, rules,
regulations and Cadila policies and procedures that cover these topics.We need to be fully aware of the ones that
apply to ourwork. ltis also essentialthatwhendocumentsarecreated,theybetimely,accurateand thoughtfully
prepared so they are not misunderstood later, or taken out of their propercontext.

The knowing creation of false documentation, or the improper alteration of documents, makes it impossible rely on
the company’'s memory. Such misconduct is a gross violation of compliance andwill be severely punished, up to and
including termination fromemployment.



5.2 Intellectual property

We spend a great deal of time, effort and money developing valuable new products to improve patients’health and
quality of life. During the course of this product development, new technology, new designs, and unique product
namesmaybe inventedorconceived. These maygiverise tovaluableassetsintheformof intellectual propertyrights
such as patentrights, designrights, trademarkrights, copyright, know-how,and trade secrets.Others view theirown
intellectual property rightsinthe same way and we may not use intellectual property owned by a third party without
the third party’s permission.

lfweareuncertainabout Cadila’sintellectualpropertyorthe stepsnecessaryto protectCadila’srights,orwhethera
third party’s rights are relevant to our activities, we should consult our manager, the Intellectual Property
Department,Legalor Compliance.

5.2.1 Copyright

Whilst patent and trademark rights must be registered if they areto be protected, copyrightneednotbe.
We must be aware that copying another party’'s work, even absent any copyright registration, could be considered copyright

infringement.

Weshould obtain permissionfrom the appropriate copyrightholders touse their copyrightedworks, and comply with therelevantlaws
when citing copyrighted works.



In short:

We should:

¢ be vigilantin the protection of Cadila’s own intellectual property and let your
manager, Compliance or Legal know if third parties are violating Cadila’s
rights

¢ beaware ofrelevantthird party patent and other intellectual property rights

¢ obtain permission from the appropriate copyright holders to use their
copyrighted works, and comply with the relevant laws when citing
copyrighted works

We should not:

 disclose (even unintentionally) to anyone outside Cadila any trade secret or
know-howthatbelongsto Cadila

e obtain from someone who joins Cadila, trade secrets or other
intellectual propertyoftheirprevious company




Scenario

Am | allowed to quote from another person’s copyrighted work for the purpose of preparing promotional materials?

Advice

In many countries, it is permissible to quote from another person’s published work, with appropriate credit to the
author. Butthere are certainrequirements you must meet in order to quote the material lawfully. If you fail to meet
suchrequirements, you(andCadila)maybeinviolationofcopyrightlaws. Therefore, pleaseconsultand seek advice
from Compliance or the Legal Department.

Scenario

| found a third party’s product with a name and packaging substantially similar to one of our products. Is there
anythinglcando?

Advice

Our product names and product packaging designs are protected under trademark laws or other laws in most
countries. Such protection given by law may be seriously undermined if Cadila does not take appropriate counter
measures immediately.

Therefore, if you find such a product, please contact Compliance as soon as possible so Cadila can take appropriate
action.



53.1

5.3 Confidential information

Confidential information

Confidential information is an important Cadila asset. Confidential information includesanythingfrominventions,
know-how and research results to financial data and customer lists. Disclosing our confidential information
intentionallyor accidentally might undermine our business. Therefore, we must make every effort both seriously
and diligentlyto protect our confidential information.

Please note that if some information, despite being confidential information, is not managed appropriately, we
maylosevaluablelegal protectionthatwould otherwise applytoit.

Confidential information received from third parties is similarly important to their success.\Whenwe come across
informationfromathirdpartyinourworkand everydaylife, wearerequiredtoobtainthenecessarypermissiontouse
it.

Inallthese cases, each of us needsto ensure thatinformation that should stay within Cadila does stay within
Cadilabecause, ifitdoesnot,itsvaluetoCadilaand perhaps otherswillbelostordiminished.

5.3.2 Information and Communication Technology security

Cadila takes Information and Communication Technology (“ICT") security seriously and has policies, procedures and
systemsinplace to help prevent unauthorised access, disclosure, and disruption of information held in its ICT systems.

Ifwe become aware of any suspicious activitieswe should contactourlocal ICT Department or Compliance.



In short:

We should:

¢ discuss confidential information only in private locations. Remember that
conversations using speaker phones and cellular/mobile phones can be
overheard by others

« reviewconfidential documentsonlyinprivate locations
« when sending facsimiles or e-mails or text or other messages, ensure they are

sentonly to the properrecipients

 if we need to share confidential information with a third party, get the
approval of ourmanager and the managerresponsible for Information
Securityin advance

We should not:

¢ discuss confidential information in elevators, hallways, restaurants, airplanes,
taxicabs, trainsoranyotherpublicplaces

¢ dispose of confidential documentsin such away thatthey might be picked up
by others




Scenario

I have a large amount of company data in my computer. Can | take my computer with me to work away from the
office?

Advice

If you are permitted to work away from the office (for example, at home), as per local company policy, you must
ensurethat your computeris securely protected

e.g.use ofa strong password. Please notethatifyou take yourcomputeroutside the office, youmustmake sure it
isin your possessionorinasecureplaceatall times. Donotleave the computerin your car orany place else that
itcanbetaken by others.

Scenario

If | develop animprovementto an existing productthatis not patentable, isthis considered confidential information?

Advice

Yes. All discoveries, inventions, improvements, and innovations, regardless of their patentability, are considered to
be valuable or confidentialinformation and should notbesharedwithanyoneoutsideCadilawithoutthenecessary
approval.



5.4 Protection of personal data

In the course of its business, Cadila has personal information about its employees, patients, Healthcare Providers,
suppliers, customers and contractors. Personal information is any information that identifies a living individual.
Examples include lists of employees, and records that show their birth date, government-issued identification
number or other identifying information or medical information.

Cadilais committed to complyingwith data protection laws around the world. Some data protection laws specifically
control howpersonalinformation canbeusedby organisations and businesses.

Cadilais responsible for using data in accordance with applicable data protection principles to ensure that such
dataare,ata minimum,

s usedfairlyandlawfully

+ used for limited, specifically stated purposes

+ usedinawaythatisadequate,relevantand notexcessive
e accurate

e keptfornolongerthanisabsolutelynecessary

¢ handled accordingtopeople’sdata protection rights

s keptsafeand secure

nottransferred to other countries without adequate protection

Thereis oftenstrongerlegal protectionfordatawhich isdeemed sensitive personal information.



In short:

We should:

¢ Accessanindividual's personalinformation onlywithpermissionandwhena
clear business need exists, and in accordance with applicable law

¢ Sharepersonalinformation onlywith someonewhohas permissionanda
needtoknowthe information

¢ Beaware ofalllocallawsand regulations regarding personal data protection
when transferring or receiving personal data across countries and regions

We should not:

¢ Useordisclose anyone’s personalinformationforany purposeotherthan the
oneforwhich it was collected

¢ Distribute any personal information without being sure that the distribution is
allowed byapplicable law




5.5Insiderinformation

Insider information is information that is not public and that an investor would consider important (“Material
Information”) when deciding whether to imnestor not. The use of insider information for making personal decisions
relatingto thepurchase orsaleofsecurities orotherinvestmentsisillegal. Insiderinformation must be kept strictly
confidential.

Examples of material Information include: financial results and forecasts; changes in dividends; possible mergers,
acquisitions or joint ventures; and significant strategic and corporate developments, such as R&D or clinical trial results,
major litigation developments, thatare notyetpublic.

In short:

We should:

¢ keep Cadila insider information confidential and use it only for the
business purposesforwhichitwasdeveloped

We should not:

¢ share Cadilainsiderinformation with family, friends oranyotherthird party




5.6 Cadila’sassets

Protecting Cadila’s assets is important. Cadila’s assets include items such as computers, telephones, lab equipment,
office supplies, and company products, as well as intangible assets such as intellectual property rights. Anyloss,
theftorimproperuse oftheseassetscancauseseriousfinancialloss and damageto Cadila’s business.

In short:

We should:

« take all appropriate steps to protect Cadila’s assets and report any loss or
theft immediately




5.7 Tax payments and financial statements

Cadilamustmakethecorrectpaymentstogovernmentsasrequiredbyapplicabletax laws. For propertax payments,
it is important to maintain sufficient documentsto prove and support the accuracy of our records and to establish
proper criteriafor our decisions. Cadila prohibits false information and forged expense claims in reimbursement or
account settlements, as well as misrepresentation or concealment of relevant facts in a tax inspection; all these
activitieshinder proper tax payments.

As we are a publicly traded company we are required to disclose information about certain types of corporate
activities in our annual reports. Accordingly, we must make sure that all our stakeholders receive correct and
completeinformationina timely manner.

In short:

We should:

» properly document decisions to support information we disclose to tax
authorities

¢ accountfortheamountsaccuratelyand promptlywhenusingCadila money
e prepare expense claims promptly and accurately, attaching all relevant

documents (i.e. invoices, expense claims), and clarifying amount and business
purpose of the expense

¢ keep proper documentation of approved company spending, and provide
complete and accurate documentation upon request from Cadlila, its auditors
or thegovernment

We should not:

o falsifyexpenseclaims
e falsify any company record or take any step to impair the accuracy of

Cadila’s reporting of its business or financial performance




Compliance Test

Weallaimtorealize ourhuman healthcare mission. Before youtake anyactionormake any business
decision please ask yourself the following questions to make sure you are inline with our compliance
standards. If youareinanydoubt, you are encouraged toconsultyourmanager. If, forsome reason,
youcannotconsultyourmanager, please contact Compliance.

¢ Couldyou openlytellyourfamily what you have done?
¢ Do you thinkit's acceptable to be non-compliant as long as you are not found

out?
¢ How would it feel toread a report of your activities in the news oron social
media?




